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determine whether
mandatory dismissal is
required [Policy
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dismissal is announced
with [TOOL P]
attaching [TOOL O].
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At any time - once a COMPLAINT is
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COORDINATOR - the
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dismiss a case on a MANDATORY or
DISCRETIONARY BASIS - in which
case such decision shall be announce
[TOOL N or P] attaching T9 Appeal
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<

Superintendent receives

written appeal w/ copy to

Coordinator before 10 day
deadline expires

\

Appellate
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